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La presente investigación titulada  “Relación entre liderazgo del equipo directivo y desempeño 
docente en la institución educativa Gastón Vidal Porturas Nuevo Chimbote, 2016” conforme a la 
línea de investigación denominada Gestión y Calidad Educativa, así como también al esquema 
formal de la UCV. 
  
Dicho informe estableció como hipótesis de investigación que existe relación entre el liderazgo del 
equipo directivo y el desempeño docente en la institución educativa Gastón Vidal Porturas de 
Nuevo Chimbote, 2016, como hipótesis nula se estableció que no existe relación entre el liderazgo 
del equipo directivo y el desempeño docente en la institución educativa Gastón Vidal Porturas de 
Nuevo Chimbote, 2016. Se consideró el método deductivo propio del enfoque cuantitativo. Como 
muestra se consideró a la población que estuvo constituida por la totalidad de docentes de la 
institución educativa Gastón Vidal Porturas de Nuevo Chimbote en el año 2016, cuyo número 
ascendió a 70. Para la recogida de datos se consideró la técnica de encuesta y entrevista, siendo 
sus instrumentos dos cuestionarios (una a cada variable) y una guía de preguntas respectivamente.  
Por tratarse de una investigación no experimental la recogida de datos tuvo un solo momento para 


















This research entitled "Relationship between leadership of the management team and teaching 
performance in the educational institution Gastón Vidal Porturas Nuevo Chimbote, 2016" 
according to the research line called Management and Quality Education, as well as the formal 
scheme of the UCV. 
  
This report established as a research hypothesis that there is a relationship between the 
leadership of the management team and the teaching performance in the educational institution 
Gastón Vidal Porturas de Nuevo Chimbote, 2016, as a null hypothesis it was established that there 
is no relationship between the leadership of the management team and the Teaching performance 
in the educational institution Gastón Vidal Porturas de Nuevo Chimbote, 2016. The deductive 
method of the quantitative approach was considered. As a sample, it was considered the 
population that was constituted by all the teachers of the educational institution Gastón Vidal 
Porturas de Nuevo Chimbote in the year 2016, whose number amounted to 70. For the collection 
of data was considered the technique of survey and interview, Being its instruments two 
questionnaires (one to each variable) and a guide of questions respectively. As a non-experimental 
investigation, the data collection had only one moment for both variables. The results established 
that there is a positive but weak relationship between the leadership of the management team 
and the teaching performance in the educational institution Gastón Vidal Porturas de Nuevo 
Chimbote, 2016, the alternative hypothesis was accepted, that is, there is a relationship between 
leadership Of the management team and the teaching performance, in addition, according to the 
value of correlation obtained (0,125), a very weak positive correlation was established, therefore if 
there is a relation of the leadership of the management team with the level of educational 
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